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Per Capita Personal Income and Educational
Attainment: Virginia’s Regions
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Percent of the Population 25 and Over with at Least a Bachelor’s Degree, 2005-2009

Source: Educational Attainment - Current Population Survey (table creator), 2005-2009, U.S. Census Bureau; Adjusted
2008 Per Capita Personal Income - Regional Economic Information System, Bureau of Economic Analysis, U.S.
Department of Commerce.
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Educational Attainment is Improving Across the
State, but Significant Regional Differences Remain

Educational Attainment, 2000 & 2005-09, By Region
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— Educational Attrition Rates In Virginia ——
2008]
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Source: Council analysis based on data from the Virginia Department of Education, the NCHEMS Information Center for Higher Eduction Policymaking and Analysis,
and the Integrated Postsecondary Education Data System (IPEDS).
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Twenty Largest Annual Occupational Supply
Gaps, Virginia, 2011
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Computer Support Specialists
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Twenty Largest Annual Occupational Supply
Gap, Northern Virginia MSA, 2011
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Twenty Largest Annual Occupational Supply
Gap, Richmond MSA, 2011
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Discussion Questions

Virginia is home to a number of unique and effective industry / education
partnerships.

e Can these models serve as a foundation for a broader and more sustainable
statewide approach?

» What is working in the current system to achieve success?

» What challenges and/or barriers have been encountered in developing these projects?

e What else can be done to facilitate regional leadership:
» Collecting better information?
» Projecting demand and partnering with regional leaders to consider future scenarios?

» Providing incentives to align curricula with projected workforce demand?
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Sites of Interest

Virginia Performs:
VaPerforms.virginia.gov

Council on Virginia’s Future:
future.virginia.gov

Virginia Performs: A Regional Perspective
http://www.future.virginia.gov/docs/VaPerforms-
RegionalPerspective.pdf
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